WEST PARK HOSPITAL DISTRICT

JOB DESCRIPTION

JOB TITLE:  Pharmacist

REPORTS TO:  Chief Pharmacist

JOB SUMMARY:  Obtain, prepare, dispense and monitor use of all drugs and attend to needs of all drug usage areas in the hospital, LTCC and related facilities.

AGE SPECIFIC TO PHARMACY:

	Newborn-
	Birth through 1 month
	Adolescent/Teenager-
	13 years through 17 years

	Infant-
	1 month through 1 year
	Young Adult-
	18 years through 34 years

	Toddler-
	2 years through 3 years
	Middle Adult-
	35 years through 50 years

	Preschool-
	4 years through 5 years
	Mature Adult-


	51 years through 69 years

	School Age-
	6 years through 12 years
	Geriatric Adult-
	70 years +


CULTURE/RELIGIOUS ASPECTS: Employee will care for patients of all cultural and religious backgrounds.  In view of the seasonal influx of people from all over the world, be prepared to care for patients of diverse cultural and/or religious backgrounds.

ETHICS AND COMPLIANCE:  Employee performs within the prescribed limits of the hospitals/departments Ethics and Compliance Program.  Is responsible to detect, observe and report compliance variances to their immediate supervisor, or upward through the chain of command, the Compliance officer or hospital hotline.

ESSENTIAL FUNCTIONS:

1. Obtain, prepare, dispense, and monitor the use of all pharmaceuticals.

2. Examine physician’s medication orders for irregularities with appropriate intervention when necessary.

3. Enter drug orders into computer system with necessary follow-up and/or interventions.

4. Inspect all medication related work performed by technicians.

5. Prepare IV, TPN and chemotherapy medications requiring aseptic technique and flow hood utilization.

6. Fill medication carts and drug orders.

7. Perform education inservices to physicians, staff and students.

8. Perform drug utilization reviews and participate in continuous quality improvement.

9. Review medication profiles of LTCC residents.

10. Perform drug dose calculations for age specific patients or for patients with compromised renal or hepatic functions.

11. Act as a source of drug information to physicians, staff, patients and the public.

12. Help in the accounting processes to include billing and crediting of drugs to patients.

13. Maintain adequate drug stock, perform inventory of all medications and chemicals, and be alert to drug recalls.

14. Maintian the ability to manage the pharmacy in short-term absence of the Chief Pharmacist.

15. Troubleshoot and repair equipment and computer.

SECONDARY FUNCTIONS: 

1. Attend P & T, Q.A., safety, infection control or other meetings as necessary.

2. Manage the department in absence of the Chief Pharmacist.

3. Report all activities of the department and drug usage areas to the Chief Pharmacist.

4. Pick up orders and make delivery of medications to usage areas.
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5. Routinely verify and inspect accuracy of order entry and medication filled by technician and assist technicians as needed.

6. Code Blue participation and emergency preparedness.

7. Ensure environmental safety and perform inspections of drug usage areas.

SPECIFICATIONS:

EDUCATION:  B.S. or Pharm. D. Degree. 

LICENSE:  Eligible for or licensed by Wyoming State Board of Pharmacy.

EXPERIENCE:  Previous hospital or retail pharmacy preferred.

SKILLS:  Keyboard literate and computer knowledge preferred.

WORKING CONDITIONS:  Frequent handling and preparation of cytotoxic agents and solutions.  Rarely contact with body substance or blood.
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PHYSICAL DEMANDS:  Requires frequent standing, sitting, walking and lifting up to fifty pounds.

My job requires that I lift:

                                      NEVER             OCCASIONALLY     FREQUENTLY       CONTINUOUSLY

	A.  Up to 10 lbs.
	
	
	X
	

	B.  11 - 24 lbs.
	
	X
	
	

	C.  25 - 34 lbs.
	
	X
	
	

	D.  35 - 50 lbs.
	
	X
	
	

	E.  51 - 74 lbs.
	X
	
	
	

	F.  75 -  100 lbs.
	X
	
	
	

	G. Above 100 lbs.

STATE WEIGHT
	X
	
	
	

	H.  STANDING
	
	
	X
	

	I.   WALKING
	
	
	X
	

	J.   SITTING
	
	
	X
	


Any lifting of 35# or more requires the use of an assistive device and/or physical assistance.

EXPOSURE CATEGORY
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1. Tasks that involve exposure to blood, body fluids or tissues.  This includes all procedures or job related tasks that involve inherent potential for mucous membrane or skin contact with blood, body fluids or tissues, or potential spills or splashes of them.

2. Tasks that do not involve exposure to blood, body fluids or tissue, but exposure may be required as a condition of employment.  Appropriate protective measures are readily available to these employees when needed.

3. Tasks that involve NO exposure to blood, body fluids or tissue and Category I tasks are not a condition of employment.

AGREED TO:

____________________________


____________________________

Applicant/Employee Signature


Date

____________________________


____________________________

Department Head




Human Resources Office

Reviewed:  7/01, 1/04




Revised:  2/00, 7/01

