WEST PARK HOSPITAL DISTRICT

JOB DESCRIPTION

JOB TITLE:

Speech Therapist

DEPARTMENT:
Rehabilitation Services
REPORTS TO:
Rehabilitation Services Director
JOB SUMMARY:  The Speech Therapist must be able to demonstrate the knowledge and skills necessary to provide care appropriate to the age of the patients served on his/her assigned unit.  The individual must demonstrate knowledge of the principles of growth and development over the life span and possess the ability to assess data reflective of the patient's status and interpret the appropriate information needed to identify each patient's requirements relative to his/her age specific needs, and to provide the care needed as described in the Rehabilitation Services policies and procedures.

AGES SPECIFIC TO SPEECH THERAPY:

	Newborn-
	Birth through 1 month
	Adolescent/Teenager-
	13 years through 17 years

	Infant-
	1 month through 1 year
	Young Adult-
	18 years through 34 years

	Toddler-
	2 years through 3 years
	Middle Adult-
	35 years through 50 years

	Preschool-
	4 years through 5 years
	Mature Adult-


	51 years through 69 years

	School Age-
	6 years through 12 years
	Geriatric Adult-
	70 years +


CULTURE/RELIGIOUS ASPECTS:

Employee will care for patients of all cultural and religious backgrounds. In view of the seasonal influx of people from all over the world, be prepared to care for patients of diverse cultural and/or religious backgrounds.

ETHICS AND COMPLIANCE:

Employee performs within the prescribed limits of the hospitals/departments Ethics and Compliance Program.  Is responsible to detect, observe, and report compliance variances to their immediate supervisor, or upward through the chain of command, the Compliance Office or hospital hotline.

ESSENTIAL FUNCTIONS:
1. Completes initial patient evaluations

a. Assures presence of physician order in medical record

b. Completes evaluation per physician order, including recommended treatments, making changes with physician approval

c. Performance and documentation of initial evaluation within established departmental guidelines for timeliness

d. Obtains thorough patient history through subjective interview and review of available objective information

e. Designs a specific plan of care following determination of patient needs and revises as appropriate through ongoing assessment during treatment of patient

f. Formulates short term/long term goals based on results of evaluation, complete with time frames
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2. Patient Treatment 

a. Treatment procedures follow established departmental policies and procedures, physician orders, and established plan of care

b. Pertinent objective and subjective information regarding treatment is documented

c. Documentation is completed per hospital and departmental policies and procedures and reimbursement guidelines

d. Responsible for care of equipment; economic use of supplies, linens and utilities and cleanliness of department equipment used in the treatment of patient

e. Charges are accurately prepared, based on treatment provided

3. Supervision of support staff

a. Notifies others of changes in patient’s schedule or condition

b. Instructs staff in delegated tasks

c. Provides appropriate feedback to staff regarding performance

d. Delegates tasks to support staff  based on State Practice Guidelines

4. Communicates verbally and written with other hospital employees, physicians, patients/families, and other agencies

a. Physician progress notes completed accurately and in a timely manner

b. Contacts appropriate staff based on change of patient condition

c. Patient and family education is thorough and timely, with a  written program provided as necessary

5. Participates in care conference and inservices 

a. Attends as assigned per Director

b. Presents information in and organized and fluent manner

c. Has established goals for patient and/or presentation of information

6. Enhances job function through personal and professional development

a. Demonstrates activity to impact change within department and within other systems involved in job function

b. Seeks professional development to benefit department and personal/professional growth

c. Stays current on new trends and developments in speech therapy by survey of literature

d. Presents to others in the department, information learned during continuing education and self study

7.  Follows policies and procedures at West Park Hospital.

a. Maintains confidentiality, upholds patient rights and freedoms.

b. Attends and contributes as appropriate to mandatory education, departmental staff meetings, continuing education and other in-services.

c. Knows and follows policies relating to infection control.

d. Conforms to all other policies and procedures of the facility.
8.  Hospice Services

Therapy Services will provide education and training to hospice patients, families and staff within the scope of practice for the greater palliation and management of hospice patients and families that Spirit Mountain Hospice serves.  Therapy services (PT, OT, SLP) will be available on after hours and weekends to assist the hospice team, if needed, to provide for the greater comfort and safety of the patient and caregivers.

9.  Other related duties as assigned
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EDUCATION:  Graduate of accredited Speech Therapy Program. WY license or ability to obtain.  ASHA certificate of clinical competence (CCC). 

EXPERIENCE:  2 years Speech Pathology experience preferred. Adult Neurogenic disorders.   New graduates will also be considered.
SKILLS:  Ability to perform the essential functions of this position with or without reasonable accommodations and without posing a direct threat to the health and safety of self or others.  Ability to comply with all West Park Hospital procedures that are job related and consistent with business necessity.  Ability to effectively communicate with patients and provide competent care as appropriate to the ages of the patients served by this position. Ability to understand medical terminology applicable to communication and record keeping.

WORKING CONDITIONS:  Works in a clean, well lighted and a comfortable environment.  Must be available for rotating work schedule.  Exposure to some chemicals, open wounds and body fluids is possible.  Position requires travel around a 50 mile radius of Cody.  Must have reliable transportation, valid driver’s license and vehicle insurance. 
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PHYSICAL DEMANDS:  Long periods of standing or sitting.  Exposure to  lifting and transferring of patients and equipment.  Stooping, pushing, pulling when moving patients and/or equipment into position for a treatment is necessary.  Talking and hearing to convey instructions and information to patients and staff members.  Visual acuity is necessary to perceive reactions to treatment and to read instructions and instrumentation.

My job requires that I lift:

                                              NEVER             OCCASIONALLY     FREQUENTLY       CONTINUOUSLY

	A.  Up to 10 lbs.
	
	
	
	X

	B.  11 - 24 lbs.
	
	
	
	X

	C.  25 - 34 lbs.
	
	
	X
	

	D.  35 - 50 lbs.
	
	X
	
	

	E.  51 - 74 lbs.
	X
	
	
	

	F.  75 -  100 lbs.
	X
	
	
	

	G. Above 100 lbs.

STATE WEIGHT
	X
	
	
	

	H.  STANDING
	
	
	X
	

	I.   WALKING
	
	
	
	X

	J.  SITTING
	
	
	X
	


Any lifting of 35# or more requires the use of an assistive device and/or physical assistance.

EXPOSURE CATEGORY



1
1. Tasks that involve exposure to blood, body fluids or tissues.  This includes all procedures or job related tasks that involve inherent potential for mucous membrane or skin contact with blood, body fluids or tissues, or potential spills or splashes of them.

2. Tasks that do not involve exposure to blood, body fluids or tissue, but exposure may be required as a condition of employment.  Appropriate protective measures are readily available to these employees when needed.

3. Tasks that involve NO exposure to blood, body fluids or tissue and Category I tasks are not a condition of employment.

____________________________


____________________________

Employee Signature




Date

Review Dates:  12/10, 12/12


            Revision Dates:   12/10, 12/12
